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The purpose of this Business Implementation Guide (BIG) is to provide business context and high‑level implementation guidance for the Voluntary Disclosure Statement (VDS) LODGE service.
This guide describes how the VDS LODGE service supports the lodgment of VDSs to the Australian Taxation Office (ATO) via Standard Business Reporting (SBR2) enabled digital services. It explains the intent of the service, the business scenarios it supports, and how it fits within the broader Payday Super and Super Guarantee Charge (SGC) administration framework.
The BIG is intended to be read in conjunction with the associated ATO SBR2 artefacts. While the Message Structure Table (MST) provides detailed technical and message‑level specifications, this document focuses on the business rules, obligations, and implementation considerations that Digital Service Providers and intermediaries need to understand when enabling and supporting VDS lodgments through the SBR2 channel.
[bookmark: _Toc227067107][bookmark: _Toc242197015]Audience
This Business Implementation Guide is intended for organisations and individuals involved in designing, building, implementing, or supporting digital services that lodge VDSs through the SBR2 framework.
The primary audience for this guide includes:
· Digital Service Providers (DSPs) and Sending Service Providers (SSPs) that build or maintain software capable of creating and lodging VDS messages via SBR2
· intermediaries, such as agents or authorised representatives, who support employers in meeting their SGC obligations through digital channels.
This guide assumes a working knowledge of the SBR2 framework and related ATO services. It does not provide end‑user or employer‑facing instructions and should not be used as standalone technical specification material.
[bookmark: _Toc227067108][bookmark: _Toc242197016]How to use this guide 
This Business Implementation Guide provides high‑level business context and implementation guidance for the VDS LODGE service.
The guide is intended to help readers understand the business intent, scope, and key considerations associated with lodging VDS data to the ATO via SBR2. It includes business rules and validation outcomes to support solution design but does not replace the technical specifications contained in the MST and associated SBR2 artefacts.
This document should be read in conjunction with the:
· VDS LODGE MST
· relevant ATO SBR2 common artefacts and service registry documentation
· any applicable Payday Super or SGC guidance published separately by the ATO.
Where this guide refers to concepts that have technical implications, the MST and associated SBR2 artefacts are the authoritative sources.
This guide is designed to support solution design and implementation planning. It is not intended to provide end‑user instructions, operational procedures, or replace legislative or technical documentation. Where differences arise, technical artefacts take precedence.
[bookmark: _Toc227067109][bookmark: _Toc242197017]Scope of this guide
This Business Implementation Guide applies to the VDS LODGE service, which supports the lodgment of VDS information to the ATO via SBR2 enabled digital services.
This guide covers:
· the business intent and outcomes of the VDS LODGE service
· the business scenarios in which a VDS may be lodged through SBR2
· key business rules, assumptions, and constraints relevant to VDS lodgment
· the roles and responsibilities of parties involved in the VDS lodgment process.
The scope of this guide is limited to wholesale lodgment channels, where a VDS is created and lodged using SBR2‑enabled software by an employer or their authorised representative.
This guide does not cover:
· technical message structures, schemas, or validation rules (refer to the MST)
· retail or ATO‑hosted channels used by employers to lodge a VDS
· downstream processing, assessment, or debt recovery activities performed after receipt of a VDS
· employer‑facing guidance, operational procedures, or user instructions
· corrections or amendments outside the scope of the VDS LODGE process
· other SBR2 services or SuperStream functionalities not directly related to VDS lodgment
· Year one of Payday Super (1 July 2026 to 30 June 2027). During the initial implementation period, employers may lodge VDS through a separate interim process.
Where functionality, processes, or obligations fall outside the scope described above, they are managed and documented separately and are not addressed in this guide.
[bookmark: _Toc227067110][bookmark: _Toc242197018]Assumptions and dependencies
Assumptions
The following assumptions apply to the implementation and use of the VDS LODGE service:
· Digital Service Providers (DSPs) and Sending Service Providers (SSPs) will choose to build and offer VDS lodgment capability within their software products
· Employers or their authorised representatives will lodge a VDS using SBR2‑enabled software
· Appropriate authority and authentication models will be available and used to allow an employer or their authorised representative to lodge a VDS through SBR2
· Users of the service have a working knowledge of the SBR2 framework and associated ATO digital services
· This guide is used in conjunction with the VDS LODGE MST and other relevant SBR2 artefacts.
Dependencies
The operation of the VDS LODGE service is dependent on:
· the availability and continued operation of the SBR2 platform, including gateway services and common SBR2 infrastructure
· Access Manager functionality to support identity, authentication, and authority management for employers and authorised representatives
· DSP implementation readiness and alignment with published SBR2 artefacts and ATO guidance
· related Payday Super and SGC processes and systems operating as designed downstream of VDS receipt.
[bookmark: _Toc227067111][bookmark: _Toc242197019]Document conventions and terminology
Document conventions
In this guide:
· the term “ATO” refers to the Australian Taxation Office
· “must” indicates a mandatory requirement
· “should” indicates a recommended approach
· “may” indicates an optional or discretionary approach.
Examples and diagrams, where provided, are for illustrative purposes only and do not change the underlying business or technical requirements.
Terminology
This guide uses terminology consistent with other ATO Standard Business Reporting documentation.
Key terms used throughout this guide include:
· Voluntary Disclosure Statement (VDS) - a statement disclosing an SG shortfall for a QE day that includes information required for the Commissioner to assess the SGC
· SBR2 - the Standard Business Reporting framework used to lodge data digitally to the ATO
· Digital Service Provider (DSP) - an organisation that develops software products capable of interacting with ATO SBR2 services
· Sending Service Provider (SSP) - an entity responsible for transmitting SBR2 messages on behalf of a DSP
· Message Structure Table (MST) - the authoritative technical specification for message structures and validations.
Where a term is not defined in this guide, it has the meaning given in the applicable SBR2 documentation or legislation.
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[bookmark: _Toc227067113][bookmark: _Toc242197021]Overview of the Wholesale VDS Service
The Wholesale VDS Service enables employers, or their authorised representatives, to lodge a VDS to the Australian Taxation Office (ATO) through SBR2 enabled software.
The service supports employers who need to disclose unpaid, partially paid or late Superannuation Guarantee (SG) amounts or contributions not made in compliance with the choice of fund requirements for a relevant QE day, in accordance with superannuation and taxation law. Lodgment through the wholesale channel allows VDS data to be created and lodged directly from an employer’s payroll or business management software and is designed to support a range of employer system types, including payroll and non‑payroll environments where superannuation obligations arise.
The Wholesale VDS Service:
· supports VDS lodgment via DSPs using the SBR2 framework
· allows a VDS to be lodged by an employer or an authorised representative, subject to appropriate authorisation
· enables the lodgment of employer‑level and employee‑level information required to assess SGC liabilities
· is subject to the Reasonable use of ATO digital wholesale services policy.
The Wholesale VDS Service does not provide visibility of contribution data or calculate SG shortfalls for employers. It relies on employers using their own records and information to prepare a VDS before lodgment.
The service forms part of the ATO’s broader Payday Super and SGC administration framework and is designed to improve timeliness, accuracy, and efficiency in voluntary disclosures lodged through digital channels.
[bookmark: _Toc227067114][bookmark: _Toc242197022]Relationship to Payday Super and Super Guarantee Charge (SGC)
The Wholesale VDS Service supports the administration of both Payday Super and the SGC by providing a digital mechanism for employers to voluntarily disclose superannuation guarantee shortfalls to the ATO.
Under the Payday Super framework, employers are expected to pay superannuation contributions more frequently, aligned to each payday. Where a contribution has not been received and able to be allocated by the employee's super fund within the required timeframe prescribed under Payday Super, an employer will have an SG shortfall and may become liable for the SGC. The VDS provides a pathway for employers to disclose these shortfalls voluntarily, rather than identified by the ATO through compliance action.
Lodgment of a VDS through the Wholesale channel:
· supports timely identification and assessment of SGC liabilities
· enables earlier initiation of downstream SGC assessment processes
· may reduce the administrative uplift component applied as part of the SGC when a voluntary disclosure is made before compliance intervention.
The Wholesale VDS Service does not calculate SGC liabilities or determine whether a shortfall exists. Employers remain responsible for meeting their obligations under superannuation and taxation law and for determining whether they wish to make a voluntary disclosure based on information available to them. The service facilitates disclosure and lodgment only.
The service forms part of a broader set of digital capabilities being delivered to support Payday Super reforms and the renewed SGC framework, improving the timeliness, accuracy, and efficiency of voluntary disclosures lodged through existing payroll or business management systems.
[bookmark: _Toc227067115][bookmark: _Toc242197023] Scope
The Wholesale VDS Service forms part of the ATO’s digital service offerings supporting Payday Super and SGC administration, enabling employers to disclose shortfalls using existing payroll or business management systems rather than manual channels.
The Commissioner may use VDS information in conjunction with other data sources to determine SGC liabilities and compliance outcomes.
 In Scope
The Wholesale VDS Service supports:
· lodgment of VDS data to the ATO via SBR2-enabled digital services
· lodgment of information relating to SG shortfalls, including unpaid, partially paid or late SG amounts or contributions not made in compliance with the choice of fund requirements
· bulk lodgment of VDS data from employer systems, including payroll and non‑payroll (e.g. procure-to-pay) solutions
· use by employers and authorised intermediaries through compliant software products.
 Out of Scope
The Wholesale VDS Service does not:
· constitute or issue a SGC assessment
· facilitate payment of SG contributions or SGC liabilities
· perform reconciliation of VDS data against other ATO-held data sources (e.g. STP, superannuation transaction data) at the point of lodgment
· replace existing employer obligations to report, contribute, or maintain records under relevant legislation
· guarantee completeness or accuracy of data beyond that declared by the submitting party.
[bookmark: _Toc242197024]Data Principles and Constraints
The Wholesale VDS Service is designed to support practical implementation across a wide range of employer systems and business scenarios.
Data availability
· Employers preparing and lodging a VDS should use information available to them at the time of lodgment. 
· Where complete information is not available, employers should use the best information available from their payroll, contribution, payment or other business records
· Employers may derive or estimate some values if unavailable due to system capability, historical data, or employment circumstances.
System diversity
· The service is intended to support multiple system types, including:
· payroll and non-payroll systems
· environments with multiple business management systems
· VDS data may be sourced from one or more systems and consolidated for lodgment.
Relationship to other ATO data
· Lodgment of a VDS does not require alignment or reconciliation with other ATO held data (including STP reporting or superannuation transaction data) at the time of lodgment
· The ATO may use information from your disclosure and other sources to support verification and compliance activities after an assessment is made. 
Minimum necessary data
· Data requirements are intended to balance the ATO’s administrative needs with the practical constraints faced by employers and software providers
· Detailed data definitions, validation rules, and field requirements are provided in associated technical artefacts and may evolve over time.

[bookmark: _Toc242197025]Where SBR fits into the VDS Lodgment
The validate and lodge interactions are the core SBR2 interactions that support VDS lodgment.

	Initiating Party Step
	SBR2 Interaction
	Description

	Step 1: Prepare VDS
	Not applicable
	Prepare the VDS information for lodgment.

	Step 2: Validate VDS
	VDS.Validate
	Optional pre‑lodgment interaction used to validate the VDS message before lodgment.

	Step 3: Was validation rejected? Yes: Revisit Step 1 No: Go to Step 4
	Not applicable
	If the validate interaction returns errors, the VDS should be corrected before lodgment.

	Step 4: Lodge VDS
	VDS.Lodge
	Interaction used to submit the VDS to the ATO for lodgment validation and processing.



The VDS service is made up of two records:
· The parent level record (ATO.VDS.0001.2027) covering the reporting details of the employer - for Validate and Lodge interactions
· The child level record (ATO.VDSEMP.0001.2027) covering the reporting details of the employee(s) - for Validate and Lodge interactions.
[bookmark: _Toc242197026]Interactions
The VDS service supports the following interactions.

	Service
	Interaction
	Detail
	Optional

	VDS
	VDS.Validate
	Validates a VDS message before lodgment.
	Y

	VDS
	VDS.Lodge
	Submits a VDS to the ATO for lodgment validation and processing.
	N
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[bookmark: _Toc227067118][bookmark: _Toc242197028]Legislative basis for Voluntary Disclosure Statements
Voluntary Disclosure Statements (VDS) are supported by legislation governing the administration of the SGC and the Commissioner’s powers to assess superannuation guarantee shortfalls.
Under the Superannuation Guarantee (Administration) Act 1992 (SGAA) employers who do not make the minimum SG contributions for their employees are liable to a tax, known as the SGC. The legislation allows the Commissioner to make an assessment of SGC for a QE day based on information in a VDS lodged by an employer or on his own initiative.
A VDS provides a mechanism by which an employer may voluntarily disclose unpaid, partially paid or late SG amounts or contributions not made in compliance with the choice of fund requirements to the ATO for the purposes of SGC administration. The Wholesale VDS Service supports this mechanism by enabling employers to lodge information digitally, in accordance with superannuation and taxation law.
The VDS supports the legislative intent of:
· encouraging early and accurate disclosure of SG shortfalls
· enabling timely assessment of SGC liabilities.
Employers are incentivised to lodge a VDS because it can reduce the administrative uplift amount of the SGC. The VDS must be in the approved form.  A voluntary disclosure statement that is not in the approved form will not be a valid VDS and will not reduce the administrative uplift amount of the SGC. An employer that lodges a voluntary disclosure statement through the Wholesale VDS Service that meets the requirements set out in this Business Implementation Guide, will be in the approved form. The lodgment of a VDS does not, of itself, constitute an assessment of SGC and does not replace the Commissioner’s power to raise an assessment. 
[bookmark: _Toc227067119][bookmark: _Toc242197029]Effective dates and transitional arrangements
The Wholesale VDS LODGE service applies to VDS(s) relating to QE days on and after 1 July 2027.
Transitional or interim arrangements for earlier QE days are managed outside the scope of this guide.

[bookmark: _Toc227067120][bookmark: _Toc242197030]Roles and responsibilities
The Wholesale VDS Service operates within a shared ecosystem involving employers, intermediaries, digital service providers, and the ATO. Each party has defined responsibilities in supporting the lodgment and administration of voluntary disclosure statements.
[bookmark: _Toc227067121][bookmark: _Toc242197031]Employers
The employer is responsible for:
· identifying unpaid, partially paid or late superannuation amounts in accordance with SG and Payday Super obligations
· identifying contributions that are not made in compliance with the choice of fund requirements
· determining whether to lodge a VDS
· ensuring the accuracy and completeness of information included in a VDS
· authorising representatives, where applicable, to act on their behalf.
Employers are responsible for meeting their obligations under superannuation and taxation law and for ensuring information included in a VDS reflects the employer's understanding of their circumstances based on information available to them.
[bookmark: _Toc227067122][bookmark: _Toc242197032]Digital Service Providers
Digital Service Providers (DSP) are responsible for:
· designing and building software products that support VDS lodgment via the SBR2 framework
· implementing the VDS LODGE service in accordance with published SBR2 documentation
· ensuring data is captured and transmitted accurately from employer systems to the ATO
· supporting employers and authorised users in using the software to lodge a VDS.
DSPs are not responsible for determining employer liabilities or validating the commercial accuracy of disclosed amounts.
[bookmark: _Toc227067123][bookmark: _Toc242197033]Sending Service Providers
Where applicable, a Sending Service Provider is responsible for:
· securely transmitting VDS messages to the ATO through the SBR2 gateway
· supporting the reliable and timely delivery of messages on behalf of DSPs.
[bookmark: _Toc227067124][bookmark: _Toc242197034]Authorised Representatives (incl. Agents and intermediaries)
An authorised representative may:
· prepare and lodge a VDS on behalf of an employer, where appropriate authority has been granted
· act in accordance with the permissions assigned through ATO authorisation arrangements.
An authorised representative must hold and, upon request, provide evidence sufficient to establish their authority to act on behalf of the client and that information lodged reflects the employer’s disclosure and that lodgments are made within the scope of their authority.
[bookmark: _Toc227067125][bookmark: _Toc242197035]Australian Taxation Office
The ATO is responsible for:
· providing and maintaining the Wholesale VDS Service through the SBR2 framework
· receiving and processing VDS lodgments in accordance with superannuation and taxation law
· using information lodged in a VDS to support SGC administration
· providing guidance and supporting artefacts to enable industry implementation.
The ATO retains discretion in how voluntary disclosures are considered and whether an SGC assessment is raised.
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The Wholesale VDS Service is delivered through the SBR2 framework.
VDS lodgments are made via SBR2‑enabled software developed by Digital Service Providers (DSPs) and transmitted through the SBR2 gateway. This service supports wholesale (software‑based) lodgment only and does not provide an ATO‑hosted online channel for VDS lodgment beyond any interim arrangements.
The service is designed to support employers of different sizes by enabling VDS lodgments through their existing payroll or business management systems.
[bookmark: _Toc227067127][bookmark: _Toc242197037]Authentication
Authentication for the Wholesale VDS Service is managed through the SBR2 framework, using authentication models supported by SBR2 and implemented by DSPs and Sending Service Providers (SSPs). The Wholesale VDS Service does not introduce a separate authentication mechanism.
[bookmark: _Toc227067128][bookmark: _Toc242197038]Authorisation
Access to use the wholesale VDS interactions is controlled using ATO Access Manager. This includes the authority required to validate or lodge a VDS, where those interactions are made available through the service.
Employers manage who is authorised to lodge a VDS on their behalf by granting appropriate permissions through Access Manager. This may include granting authority to an authorised representative or service provider, subject to the roles and permissions available.
The Wholesale VDS Service:
· requires appropriate authority for an employer or authorised representative to lodge a VDS
· follows the same access and permission model used by other SBR2 services
· does not change existing Access Manager responsibilities or delegation arrangements.
Where a VDS is lodged by an authorised representative or intermediary, the Wholesale VDS Service may validate that the lodging party holds the appropriate authority and any required client relationship or linkage recognised by ATO systems.
Authorisation controls are enforced at the point of lodgment. The Wholesale VDS Service does not assess the commercial accuracy of VDS data and does not validate employer intent.
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A VDS lodged via the Wholesale VDS Service must contain sufficient information to allow the Australian Taxation Office (ATO) to identify the employer, the impacted employees, and the superannuation guarantee shortfall being disclosed.
At a high level, a VDS includes the following information categories.
[bookmark: _Toc227067133][bookmark: _Ref238736809][bookmark: _Toc242197040]Employer information
Information to identify the employer making the disclosure, including:
· employer identifiers (such as ABN and, where applicable, other recognised identifiers)
· employer name, address and contact details.
	Data
	Optionality
	Note

	Australian Business Number (ABN)
	Conditional
	· Must be provided if a WPN is not provided
· Only one of an ABN or WPN can be provided.

	Withholding Payer Number (WPN)
	Conditional
	· Must be provided if an ABN is not provided
· Only one of an ABN or WPN can be provided.

	Organisational Name
	Mandatory
	· Legal name of the employer.

	Address Line 1
	Mandatory
	· First line of the employer postal address.

	Address Line 2
	Optional
	· Second line of the employer postal address.

	Suburb
	Mandatory
	· Suburb, town or locality of the employer postal address.

	State/Territory
	Conditional
	· Must not be reported if country code is not AU.
· State or Territory of the employer postal address 
· Must be reported if the country code is AU (Australia) or not reported

	Post Code
	Conditional
	· Must not be reported if country code is not AU.
· Post Code of the employer postal address
· Must be reported if the country code is AU (Australia) or not reported

	Country Code
	Conditional
	· If address is in Australia can be reported as AU or left blank.
· Conditional element that must be reported if the employers postal address is not in Australia

	Contact Name
	Mandatory
	· Name of the person or business area who may be contacted regarding the VDS.

	Email Address
	Mandatory
	· Email address of the person or business area who may be contacted regarding the VDS.

	Phone Number
	Mandatory
	· Phone number of the person or business area who may be contacted regarding the VDS.
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Information that defines the context of the disclosure, including:
· the relevant QE day to which the disclosure relates
· lodgment and declaration details associated with the VDS
· indicators to support the processing of the disclosure.

	Data
	Optionality
	Note

	QE Day
	Mandatory
	· The date of the QE day for all employees within the VDS lodgment being lodged
· Must be a valid date.

	Run Date/Time Stamp
	Mandatory
	· The generation date and time of the VDS lodgment by the employer's software.



[bookmark: _Ref238736714][bookmark: _Ref238736876][bookmark: _Toc242197042]Reporting Party Declarations
	Data
	Optionality
	Note

	Declaration Identifier
	Mandatory
	· Name of the person that is making the declaration.

	Declaration Date
	Mandatory
	· Date the declaration was made (or captured) by the lodging party
· Must be a valid date and must not be a future date.

	Declaration Acceptance Indicator
	Mandatory
	· Indicates the reporting party has accepted the declaration
· Must be reported as true to indicate acceptance.



[bookmark: _Ref238737048][bookmark: _Toc242197043]Intermediary Details and Declarations
	Data
	Optionality
	Note

	Intermediary ABN
	Conditional
	· Must be provided if submitted by Registered Agent or Intermediary
· The ABN of the Registered Agent or Intermediary supplying the data.

	Registered Agent Number
	Optional
	· Registered agent number of the intermediary
· Must be valid and current where reported.

	Intermediary Contact
	Conditional
	· Must be provided if submitted by Registered Agent or Intermediary
· Name of the authorised nominated contact person for the Intermediary.

	Intermediary Email
	Conditional
	· Must be provided if submitted by Registered Agent or Intermediary
· Email address for the intermediary contact
· Must be a valid email address.

	Intermediary Phone
	Conditional
	· Must be provided if submitted by Registered Agent or Intermediary
· Phone number for the intermediary contact
· Must be a valid phone number.

	Declaration Identifier
	Conditional
	· Must be provided if submitted by Registered Agent or Intermediary
· Identifier for the intermediary declaration statement included with the lodgment
· Must be unique within the VDS lodgment.

	Declaration Date
	Conditional
	· Must be provided if submitted by Registered Agent or Intermediary
· Date the intermediary declaration was made (or captured) by the lodging party
· Must be a valid date and must not be a future date.

	Declaration Acceptance Indicator
	Conditional
	· Must be provided if submitted by Registered Agent or Intermediary
· Indicates the intermediary acceptance of the declaration
· Must be reported as true to indicate acceptance.




[bookmark: _Toc227067135][bookmark: _Ref238736235][bookmark: _Toc242197044]Employee information
Information to identify each employee impacted by the disclosure, including:
· employee identifiers used by the employer (for example, TFN, ABN, or payroll identifiers)
· basic personal details required to support identification and processing.
Only employees for whom the employer has identified a genuine SG shortfall for the relevant QE day must be included in a VDS. Employees for whom there is no shortfall must not be reported.
VDS may relate to former employees or historical periods. Where current employee contact or address information is unavailable, employers should report the most recent information available to them.
A VDS may include information for one or more employees for the same QE day.
	Data
	Optionality
	Note

	Tax File Number
	Optional
	· TFN of employee
· Can be a valid TFN exemption code
· Only one of a TFN or Contractor ABN can be reported.

	Contractor ABN
	Optional
	· Must be a valid ABN where reported
· Only one of a TFN or Contractor ABN can be reported.
· ABN of contractor where the individual is treated as a contractor for superannuation purposes

	Payroll ID
	Optional
	· Payroll identifier used by the employer or their payroll solution to identify the employee. It should reflect the identifier held in the employer’s source payroll records for the employee to whom the VDS details relate
· The Payroll ID may not be unique across all employer systems, payroll products, or payroll instances
· Must be reported if known.

	Family Name
	Mandatory
	· Family Name of the employee the VDS relates to
· Where an employee has a legal single name then that must be reported here.

	First Name
	Optional
	· First Name of the employee the VDS relates to
· This must be reported unless the employee has a legal single name.

	Other Name
	Optional
	· May be used to report the employee middle name

	Date of Birth
	Conditional
	· Must be provided where both a TFN and Contractor ABN are not reported 
· Must be provided if known
· Must be a valid date
· Must not be a future date.

	Address Line 1
	Mandatory
	· First line of the employee postal address.

	Address Line 2
	Optional
	· Second line of the employee postal address.

	Suburb
	Mandatory
	· Suburb, town or locality of the employee postal address.

	State/Territory
	Conditional
	· Must be reported if the country code is AU (Australia) or not reported
· Must not be reported if country code is not AU.
· State or Territory of the employee postal address 

	Postcode
	Conditional
	· Must be reported if the country code is AU (Australia) or not reported
· Must not be reported if country code is not AU.
· Post Code of the employee postal address

	Country Code
	Conditional
	· If address is in Australia can be reported as AU or left blank.
· Conditional element that must be reported if the employee postal address is not in Australia
· 

	Email Address
	Optional
	· The primary personal email address of the employee 
· Must be a valid email address
· Must be reported if known.

	Phone
	Optional
	· The primary personal phone number of the employee
· Must be a valid phone number
· Must be reported if known.



[bookmark: _Ref238736282][bookmark: _Toc242197045]VDS Details
Information describing the disclosed shortfall for each impacted employee, including:
· amounts of superannuation that were unpaid, partially paid or paid late or contributions not made in compliance with the choice of fund requirements
· relevant contribution and due‑date information
· related payment timing details, where applicable.
The Wholesale VDS Service relies on information provided by the employer and does not validate the commercial accuracy of disclosed amounts.

	Data
	Optionality
	Note

	QE Amount
	Mandatory
	· QE amount for the employee for the relevant QE day
· Must be based on the employer’s records for the QE day being disclosed
· The QE Amount reported in the VDS may differ from amounts previously reported through STP or amounts derived by the ATO from other data sources
· Where the amount differs from STP or ATO derived data, the QE Amount in the VDS should reflect the employer’s corrected or best available view of the qualifying earnings relevant to the disclosure
· Must be reported as dollars and cents
· Must not be negative.

	Individual SG Amount
	Mandatory
	· The Individual SG Amount represents the SG contribution payable by the employer for the employee for the relevant QE Day under the Payday Super framework. It reflects an employer's SG obligation for the QE Day being disclosed and is used as the basis for determining any SG shortfall.
· The Individual SG Amount is not intended to represent all employer superannuation contributions made for the employee. Amounts paid in excess of the employer's SG obligation, including voluntary employer contributions, salary sacrifice contributions, or other employer funded superannuation contributions that do not form part of the SG obligation for the QE Day, should not be included.
· Must be 12% of QE amount
· Must be reported as dollars and cents
· Must not be negative.

	SG Due Date
	Conditional
	· Is not required if the SG Due Date reason is Standard or New Fund.
· The due date that applied for the employee for the relevant QE day, as determined in line with the SG due date reason
· Must be a valid date
· Must be before the date of lodgment

	SG Due Date Reason
	Mandatory
	· The SG Due Date Reason identifies the due date rule the employer has applied when determining whether the SG amount for the employee and QE day was paid on time or late. The reason code must be reported for each employee record
· Where the due date can be determined from the QE day and the reason code, the SG Due Date field is not required. This applies to the Standard and New Fund reason codes
· Where the employer applies a modified or non-standard due date, the actual SG Due Date must be reported. This allows the ATO to understand the due date used by the employer when determining the disclosed SG shortfall
· Must be one of the following Reason Codes
· SD - Standard
· NF - New Fund
· OC - Out of Cycle
· ED - Extended due to previous QE due date
· EC - Exceptional Circumstances

	SG Amount Paid on Time
	Mandatory
	· Calculated as the total amount of SG contributions for the employee and QE day that were received and able to be allocated by the employee’s super fund on or before the applicable SG due date
· Must be reported as dollars and cents
· Must be reported as $0.00 or greater
· Must not be negative.

	SG Amount Paid Late
	Mandatory
	· Calculated as the total amount of SG contributions for the employee and QE day that were received and able to be allocated by the employee’s super fund after the applicable SG due date 
· Must be reported as dollars and cents
· Must be reported as $0.00 or greater
· Must not be negative.

	Non-Choice Contributions Amount
	Mandatory
	· Calculated as the total amount of SG contributions for the employee and QE day that were paid to a fund or product that were not made in compliance with the choice of fund requirements 
· Must be reported as dollars and cents
· Must be reported as $0.00 or greater
· Must not be negative.

	Date last contribution paid to the fund 
	Conditional
	· Either this or ‘Date last contribution received in the fund’ must be provided when the SG Amount Paid Late is >$0.00
· The payment date that reflects, from payroll or contribution processing records, when the last contribution was remitted to the super fund for the QE day.
· Must be a valid date
· Must not be a future date.
· The ATO will deem the contribution to have been received in the super fund 7 business days after this date when calculating the notional earnings component of the SGC.

	Date last contribution received in the fund
	Conditional
	· Either this or ‘Date last contribution paid to the fund for relevant QE Day’ must be provided when the SG Amount Paid Late is >$0.00
· The receipt date by the fund for the last contribution relevant to the QE day
· If the employer is unable to determine the receipt date from information available to them, the Date last contribution paid to the fund for relevant QE Day should be provided instead
· Must be a valid date
· Must not be a future date.




[bookmark: _Toc227067137][bookmark: _Toc242197046]Business rules
The business rules in this section should be read in conjunction with the data definitions and reporting guidance described in Section 6
[bookmark: _Toc242197047][bookmark: _Toc227067138]General lodgment rules
A VDS lodged through the wholesale service must:
· be lodged via a valid SBR2‑enabled channel
· be lodged by an employer or an authorised representative acting within their authority
· relate to a single employer and a single QE day
· must contain:
· exactly one employer (parent) record and
· one or more employee (child) records.
The Wholesale VDS LODGE service supports QE days on and after 1 July 2027 only.
[bookmark: _Toc242197048]Employer Details
General employer rules are described in Section 6.1
[bookmark: _Toc227067139][bookmark: _Toc242197049]VDS Event Details
This section provides business rules relating to the VDS Event Information described in Section 6.2
To define the context and scope of the voluntary disclosure statement.
· A VDS must relate to a single QE day
· Reporting a single QE day within each VDS allows employee disclosures, due date calculations, validation outcomes and replacement lodgments to be managed consistently and independently of disclosures relating to other QE days
· The QE day must represent a period for which the employer is voluntarily disclosing unpaid, partially paid or late superannuation, or contributions not made in compliance with the choice of fund requirements
· A VDS must not relate to a future QE day
· All employee disclosures included in a VDS must relate to the same QE day
· Employee data may be considered invalid where the following conditions are not met:
· where SG Amount Paid Late is greater than zero and the SG Due Date Reason code is ‘SD’, and the Date last contribution received in the fund is reported, the reported date must be later than QE Day plus 7 business days
· where SG Amount Paid Late is greater than zero and the SG Due Date Reason code is ‘NF’, and the Date last contribution received in the fund is reported, the reported date must be later than QE Day plus 20 business days
· where SG Amount Paid Late is greater than zero and the SG Due Date Reason code is ‘SD’, and the Date last contribution paid to the fund is reported, the reported date must be after the QE Day
· where SG Amount Paid Late is greater than zero and the SG Due Date Reason code is ‘NF’, and the Date last contribution paid to the fund is reported, the reported date must be after QE Day plus 14 business days
· where SG Amount Paid Late is greater than zero and an SG Due Date is reported, and the Date last contribution received in the fund is reported, the date reported must be after the reported SG Due Date
· the QE Day must be at least 8 business days before the date of lodgment
· where SG Amount Paid Late is greater than zero and the SG Due Date Reason code is ‘OC’, the SG Due Date must be 8 or more business days after the QE Day 
· where SG Amount Paid Late is greater than zero and the SG Due Date Reason code is ‘ED’, the SG Due Date must be 8 or more business days after the QE Day 
· where SG Amount Paid Late is greater than zero and the SG Due Date Reason code is ‘EC’, the SG Due Date must be 20 or more business days after the QE Day. 
[bookmark: _Toc227067140][bookmark: _Toc242197050]Reporting Party Declaration Details
This section provides business rules relating to the reporting party declaration details described in Section 6.3
To support voluntary disclosure by recording employer acknowledgment and intent.
· A VDS must include a declaration confirming that the information provided represents a voluntary disclosure.
· The declaration must be made by the employer or their authorised representative
· Lodgment of a VDS does not constitute acceptance or assessment by the ATO.
[bookmark: _Toc227067141][bookmark: _Toc242197051]Intermediary Details and Declarations	
This section provides business rules relating to the intermediary details described in Section 6.4
To support lodgment by agents and intermediaries acting on behalf of employers and ensuring they acknowledge their role and authority.
· Where an intermediary prepares or lodges a VDS, intermediary details must be provided
· The intermediary must only act within the scope of authority granted by the employer
· Intermediary identification does not transfer responsibility for the accuracy of disclosed information
· The intermediary must confirm they hold current authority to lodge the VDS.
[bookmark: _Toc227067143][bookmark: _Toc242197052]Employee Identifier Details
This section should be read in conjunction with the Employee Information fields described in Section 6.5
To identify employees affected by the disclosure.
· A VDS must identify each employee to whom the disclosure relates
· Employee identification must use valid identifiers recognised by the ATO
· Each employee must only appear once within a single VDS.
[bookmark: _Toc227067144][bookmark: _Toc242197053]Employee Details
This section should be read in conjunction with the Employee Information fields described in Section 6.5
To support accurate attribution of disclosed superannuation guarantee shortfalls.
· Employee details must align with the employer’s records used to identify the SG shortfall
· A VDS must include one or more employees, provided all relate to the same QE day
· The service does not validate employment status, classifications, or eligibility determinations
· [bookmark: _Toc227067145]Only employees for whom the employer has identified a genuine SG shortfall for the relevant QE day may be included in a VDS
· Employees for whom there is no SG shortfall for the relevant QE Day must not be reported unless the employee is being reported to correct a previously lodged disclosure for that employee and QE day, resulting in no SG shortfall remaining.
 Deceased Employees and Death Beneficiaries
Where a VDS relates to a deceased employee, the employee details reported must remain those of the deceased employee and not the estate’s legal representative or beneficiary.
Reporting a VDS for a deceased employee must continue to align to the requirements set out in this document.
[bookmark: _Toc242197054]VDS Details
This section provides additional business context and reporting guidance for the VDS Detail fields described in Section 6.6
To capture disclosed superannuation shortfalls for assessment consideration.
· A VDS must include sufficient detail to allow the ATO to consider making an SGC assessment
· Disclosed amounts must represent unpaid, partially paid, or late superannuation guarantee or contributions not made in compliance with the choice of fund requirements identified by the employer
· The Wholesale VDS Service does not calculate or verify SG or SGC amounts.
· Amounts included in a VDS must be based on employer records.
 SG Due Date Reason Codes
The SG Due Date Reason identifies the due date rule the employer has applied for the employee and QE day. The reason code is used to determine whether the SG Due Date can be derived from the QE day or whether the employer must report the actual due date applied.
	Reason code
	Due date rule
	SG Due Date reporting

	SD – Standard
	Use where the standard Payday Super due date applies. For validation purposes, this is treated as the fund receiving and being able to allocate the contribution by QE day + 7 business days.
	SG Due Date is not required because it can be derived from the QE day and reason code.

	NF – New Fund
	Use where the new fund timing rule applies. For validation purposes, this is treated as the fund receiving and being able to allocate the contribution by QE day + 20 business days.
	SG Due Date is not required because it can be derived from the QE day and reason code.

	OC – Out of Cycle
	Use where a non-standard due date applies because the relevant SG obligation arose from an out-of-cycle payment or correction process.
	SG Due Date must be reported.

	ED – Extended due to previous QE due date
	Use where the due date for the current QE day is extended because of the due date applying to a previous QE day.
	SG Due Date must be reported.

	EC – Exceptional Circumstances
	Use where exceptional circumstances affect the due date that applies for the employee and QE day, and the standard or new fund rule does not apply.
	SG Due Date must be reported.



 Calculating Disclosed Amounts
The calculation of SG Amount Paid On Time, SG Amount Paid Late, and Non-Choice Contributions Amount should make use of available contribution, payment, fund receipt/allocation, and fund destination information. The calculation should be performed for each employee and QE day.
For payment timing amounts, DSPs should compare the fund receipt/allocation date for each relevant contribution against the applicable SG due date. Contributions received and able to be allocated by the fund on or before the due date are treated as paid on time. Contributions received and able to be allocated after the due date, but before the day an SGC assessment is made for the relevant QE day, are treated as paid late.
Where fund receipt/allocation date is not available, DSPs may use employer payment date as supporting information.
The Non-choice contributions amount represents the amount of contributions that did not comply with the employer's choice of fund requirements. The amount should reflect contributions relating to the QE Day that were paid to a superannuation product other than the fund required under applicable choice of fund obligations.
The Wholesale VDS Service does not calculate these values at lodgment. The employer remains responsible for ensuring the disclosed amounts are accurate and complete.
Unpaid SG amounts are not reported as a separate field in the VDS. They can be derived for each employee and QE day as the Individual SG Amount less SG Amount Paid On Time less SG Amount Paid Late.


[bookmark: _Toc227067146][bookmark: _Toc242197055]Error handling and validation outcomes
The Wholesale VDS Service applies validation and error handling controls to support the accurate and authorised lodgment of VDS information through the SBR2 framework.
Validation occurs at different stages of the lodgment process and is designed to ensure that lodgments meet minimum requirements before being accepted for processing.
[bookmark: _Toc227067147][bookmark: _Toc242197056]Pre‑lodgment validation
Before lodgment, Digital Service Providers (DSPs) may implement client‑side checks to support data completeness and accuracy. These checks may include validation of mandatory information and basic data formats.
In addition, the VDS.Validate interaction may be used to validate a VDS message before lodgment. This interaction is optional and may be used multiple times to identify errors that should be corrected before the VDS is lodged.
[bookmark: _Toc227067148]The VDS.Validate interaction does not lodge the VDS and does not result in the VDS being accepted for processing. A VDS that has been successfully validated must still satisfy applicable channel, schema, authorisation, and lodgment-time validations when submitted using the VDS.Lodge interaction.
[bookmark: _Toc242197057]Lodgment validation
When a VDS is submitted using the VDS. Lodge interaction, validation is applied to determine whether the message can be accepted for processing. This includes checking that:
· the message is received through a valid SBR2 channel
· the lodging party is appropriately authorised to act for the employer and any required client relationship or linkage recognised by ATO systems is in place
· mandatory structural, identification, and declaration information is present
· the message satisfies applicable service, schema, and business rule validations.
Where these validations are not satisfied, the VDS. Lodge interaction will not accept the lodgment for processing.
[bookmark: _Toc227067149][bookmark: _Toc242197058]Validation outcomes
Validation outcomes for the Wholesale VDS Service reflect whether a validation issue occurs at the employer (parent) level or the employee (child) level.
These outcomes determine whether a VDS is rejected in full, partially accepted, or accepted for further processing.
 Employer level rejection
A VDS will be rejected in full where validation failures occur at the employer (parent) level.
Employer‑level validation failures include, but are not limited to:
· invalid or missing employer identifiers
· failure to meet mandatory reporting party requirements
· absence of mandatory declaration information
· lack of appropriate authority to lodge a VDS for the employer.
Where an employer‑level validation failure occurs:
· the entire VDS lodgment is rejected
· no employee records are accepted for processing
· the lodgment must be corrected and re‑submitted before it can be accepted.
An employer‑level rejection indicates that the lodgment does not meet the minimum requirements to be accepted for processing.
 Employee level validation outcomes
Where employer‑level validation requirements are satisfied, validation is then applied to each individual employee (child) record contained within the VDS.
Employee‑level validation failures may include, for example:
· invalid or missing employee identifiers
· missing mandatory employee details
· invalid VDS detail amounts or dates.
Where employee‑level validation failures occur:
· employee records that pass validation are accepted for further processing
· employee records that fail validation are rejected
· the overall VDS lodgment may be considered partially accepted.
This means that a single VDS lodgment can result in mixed outcomes, with some employee disclosures accepted for further processing and others rejected.
Rejected employee records must be corrected and re‑submitted in a subsequent VDS lodgment if the employer wishes those disclosures to be considered.
 Acceptance does not imply assessment
Acceptance of a VDS lodgment (whether full or partial):
· confirms receipt and successful validation only
· does not indicate that a Super Guarantee Charge (SGC) assessment has been made
· does not validate the commercial accuracy of the information provided.
Accepted data included in an assessment is passed to downstream ATO systems and processes for further consideration in accordance with applicable superannuation and taxation law.

[bookmark: _Toc227067152][bookmark: _Toc242197059]Error messaging
Error and validation responses are returned through the SBR2 framework for both the VDS.Validate and VDS.Lodge interactions. These responses indicate whether validation has succeeded or whether issues have been identified that must be corrected.
Where validation issues are identified, the response may include information to assist the lodging party to identify the relevant record, field, or rule requiring correction.
Detailed error codes, messages, and handling requirements are specified in the MST.


[bookmark: _Toc227067153][bookmark: _Toc242197060]When a VDS should be lodged
An employer should only lodge a VDS when they identify that superannuation contributions required under the Superannuation Guarantee framework have: 
· not been paid, due to 
· underpayment or non‑payment of superannuation, including errors affecting one or more employees
· payroll, reporting, or classification errors that result in incorrect superannuation outcomes
· issues identified through internal review or reconciliation, including changes in interpretation of eligibility or qualifying earnings.
· been paid late, due to 
· late payment of superannuation contributions, including payments that were made but not received by a complying superannuation fund within the required timeframe or insufficient information was provided to enable the superannuation fund to allocate the contribution to the member’s account

A VDS is a voluntary mechanism and may be lodged before the Commissioner has made an SGC assessment for the employer for the QE day. The timing of lodgment may affect how the disclosure is treated under the SGC compliance framework.
The Wholesale VDS Service supports the lodgment of a VDS after an employer has determined that a shortfall exists, using information held within their own systems. The service does not determine whether a VDS is required and does not calculate superannuation liabilities.

[bookmark: _Toc227067154][bookmark: _Toc242197061]What happens after a VDS is lodged
[bookmark: _Toc241766951][bookmark: _Toc227067156][bookmark: _Toc242197062]Lodgment outcomes
Acceptance of a VDS indicates the disclosure has passed lodgment validations and has been received by the ATO for further processing. 
Acceptance of a VDS does not guarantee that an SGC assessment will be raised.
Following a lodgment:
· the Commissioner may make an SGC assessment based on the voluntary disclosure statement
· in some cases, no assessment may be raised.
Where an assessment is made, the employer will be issued with the relevant notice of assessment through established ATO processes.
[bookmark: _Toc227067157][bookmark: _Toc242197063]Corrections and changes
Where a correction is required to a previously lodged VDS, a new VDS must be lodged for only the employee records that require correction. Employees whose previously lodged information remains correct do not need to be included.
The newly lodged VDS, if accepted, will supersede the previously lodged VDS where it relates to the same employee and the same QE day provided in the correction.
Only one VDS is effective for a given employee and QE day combination.
Where multiple VDS lodge events are received for the same employee and QE day, the most recently lodged and successfully processed VDS is treated as the current and authoritative disclosure.
Earlier VDS lodge events for the same employee and QE day are retained for record‑keeping purposes but are no longer effective once superseded.
When a correction is required
A correction is required where information provided in a previously lodged VDS is incorrect or incomplete, including (but not limited to):
· incorrect Qualifying Earnings amount
· incorrect contribution amount
· any other data item that impacts the accuracy of the disclosure.
Rules
1. Corrections must be made by lodging a new VDS via the VDS Lodge service
2. The correction VDS must include the complete and correct data for the employee and QE day
3. Senders must not lodge a VDS containing only the changed or corrected data elements for an employee. All other required data elements for that employee and QE day must also be provided
4. A correction VDS may include an employee that was not included on the original VDS.


[bookmark: _Toc242197064]Scenarios
The following scenarios illustrate common circumstances in which an employer may identify and disclose an SG shortfall through the Wholesale VDS Service. These examples are provided to assist DSPs in understanding how the VDS may be applied in practice and should be read in conjunction with the data requirements, business rules and associated SBR artefacts.
These scenarios are illustrative only and are not intended to represent all circumstances in which a VDS may be lodged. Employers may identify SG shortfalls through other means and should report information based on their records and circumstances.
[bookmark: _Toc242197065]Payment timing issues
The following scenarios relate to SG contributions that were paid but were not received and able to be allocated by the employee's super fund within the applicable timeframe.

	#
	Scenario
	Detail
	Reporting Guidance

	1
	Super Paid Late
	Contributions for the employee were received and able to be allocated by the fund after the applicable SG due date.
	Determine the SG obligation for the employee using the QE Amount and Individual SG Amount. Compare the applicable SG Due Date against the fund receipt/allocation date to determine whether the contribution was paid late. Report the amount received after the due date as SG Amount Paid Late.
Where contributions are made through multiple payments or transactions, amounts should be reported according to whether they were received and able to be allocated by the fund on or before the applicable SG Due Date. SG Amount Paid On Time and SG Amount Paid Late may both contain values for the same employee and QE day.

	2
	Super believed to be on time but processed/received late
	The employer paid the contribution before the due date, however processing delays resulted in the fund receiving and allocating the contribution after the due date.
	Consider both the employer payment date and the fund receipt/allocation date. The fund receipt/allocation date should be used to determine whether the contribution was received on time or late. Amounts received after the applicable due date should be reported as SG Amount Paid Late.

	3
	Clearing house or payment delays
	Contributions were delayed in transit and were not received and allocated by the fund before the applicable due date.
	Use available payment and receipt information to determine when the contribution was received and able to be allocated by the fund. Compare this date against the applicable SG Due Date to determine whether any amount was paid late.



[bookmark: _Toc242197066]Under-payment or non-payment
The following scenarios relate to circumstances where the SG contribution paid was less than the amount required, or no contribution was paid for the relevant QE day.
	#
	Scenario
	Detail
	Reporting Guidance

	1
	Super partially paid
	The SG paid for the employee was less than the amount required for the QE day.
	Determine the SG obligation using the QE Amount and Individual SG Amount. Report all amounts paid in either SG Amount Paid On Time or SG Amount Paid Late. The difference between the Individual SG amount and total paid amount (on-time and late) represents the unpaid amount.

	2
	Super not paid (includes where there are cashflow issues)
	No SG contribution was paid for the employee for the relevant QE day.
	Determine the SG obligation using the QE Amount and Individual SG Amount. As no contribution has been paid, report $0.00 for both SG Amount Paid On Time and SG Amount Paid Late.



[bookmark: _Toc242197067]Payroll, reporting or classification errors
The following scenarios relate to errors or omissions in payroll processing, reporting or SG entitlement determinations that result in an SG shortfall.
	#
	Scenario
	Detail
	Reporting Guidance

	1
	Errors in a previous pay run
	Payroll processing errors resulted in an incorrect SG outcome for the employee.
	Recalculate the QE Amount and SG obligation based on the corrected payroll information. Report the revised QE amount and Individual SG Amount together with any contributions that were actually paid.

	2
	Incorrect reporting (wrong amount, misclassification, wrong employee)
	Information previously reported or recorded by the employer was incorrect.
	Use the corrected information to determine the SG obligation, amounts paid and any resulting SG shortfall. Report the disclosure based on the employee and QE day to which the obligation actually relates.

	3
	Change in interpretation of SG eligibility or amount of QE
	A review identifies that the employee was entitled to SG, or the QE amount was different from that previously determined.
	Use the revised QE determination to calculate the SG obligation. Compare the obligation against contributions actually paid to determine whether an SG shortfall exists and the amount to be disclosed.


[bookmark: _Toc241766958][bookmark: _Toc242197068]Issues identified through a review or reconciliation activity
The following scenarios relate to SG shortfalls identified through reviews, reconciliations or analysis of employer records and contribution information.

	#
	Scenario
	Detail
	Reporting Guidance

	1
	Software, accounting or award review identifies discrepancies
	A system review or business review identifies SG discrepancies requiring disclosure.
	Use the information identified through the review, including QE amounts, SG obligations, payment amounts and relevant dates, to determine whether an SG shortfall exists and the amount to be disclosed.

	2
	Reconciliation between payroll, accounting and fund data
	Differences are identified between payroll records, accounting records and contribution information.
	Reconcile payroll, accounting and contribution records to determine the SG obligation, amounts paid and timing of payment. Use the reconciled outcome for VDS reporting.

	3
	Issues identified during system or provider change
	Historical SG discrepancies are identified during software migration or service provider transitions.
	Use the best available historical payroll, contribution and payment information accessible to determine the SG obligation and any associated SG shortfall.


[bookmark: _Toc241766960][bookmark: _Toc242197069]ATO initiated or compliance driven
The following scenario relates to disclosures made following ATO engagement, compliance activity or other external prompts that lead an employer to identify an SG shortfall.

	#
	Scenario
	Detail
	Reporting Guidance

	1
	Lodgment in response to ATO correspondence
	An employer becomes aware of a potential SG shortfall following communication or engagement from the ATO.
	Determine the SG obligation, amounts paid and payment timing from the employer's records. Report any identified SG shortfall using the same approach that applies to any other VDS disclosure.


[bookmark: _Toc241766962][bookmark: _Toc242197070]VDS lifecycle issues
The following scenarios relate to the correction, replacement or resubmission of VDS information following a previous lodgment.
	#
	Scenario
	Detail
	Reporting Guidance

	1
	Inaccurate or incomplete VDS lodged
	A previously lodged VDS contains incorrect or incomplete information.
	Reassess the QE Amount, SG obligation, amounts paid and relevant dates. Lodge a new VDS containing the complete and corrected disclosure for the employee and QE day.

	2
	Replacement of a previously lodged VDS
	An employer needs to replace a previously lodged VDS for an employee and QE day.
	Prepare a complete replacement disclosure using the corrected monetary and date information for the employee and QE day. The replacement VDS should contain the full data set, not only the amended values.



[bookmark: _Toc227067158][bookmark: _Toc242197071]References
[bookmark: _Toc227067160][bookmark: _Toc242197072]Acronyms
This table defines the acronyms used throughout the document.
	Acronym
	Expanded Term

	ABN
	Australian Business Number

	ATO
	Australian Taxation Office

	DSP
	Digital Service Provider

	ID
	Identifier

	MST
	Message Structure Table

	OTE
	Ordinary Time Earnings

	PAYG
	Pay-as-you-Go

	PAYGW
	Pay-as-you-Go Withholding

	QE
	Qualifying Earnings

	SBR2
	Standard Business Reporting

	SG
	Superannuation Guarantee

	SGAA
	Superannuation Guarantee (Administration) Act 1992

	SGC
	Super Guarantee Charge

	STP
	Single Touch Payroll

	TFN
	Tax File Number

	VDS
	Voluntary Disclosure Statement

	WPN
	Withholding Payer Number
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[image: ]The diagrams below graphically illustrate the MST structure for both the parent and child reporting showing the reporting tuples and associated elements:
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